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What are key issues emerging out of the full employment economy and the rapidly 
evolving nature of work?  
 

Developing a 
Process that 
Produces Relevant 
Education & 
Training That 
Meets Rapidly 
Evolving Job 
Requirements 

Understanding 
the Larger 
Context of our 
Work 
(Factoring in the 
larger issues 
playing out in our 
community)  

Supporting 
Entrepreneurship 
as a Viable 
Career Path 

Finding the Best 
Way to Address 
the 
Generational, 
Economic & 
Cultural Divides 

Addressing the 
Disconnect between 
the Regional Realities 
& Policy Makers 

Content of training 
programs for the 
appropriate 
audience 

Connection 
between Social 
Responsibility & 
Employability 

Creating services 
that support 
individuals 
wanting or 
needing viable 
“side hustles”   

Lack of 
workplace skills 
to compliment 
specific skill 
training 

Need regional WFD 
initiatives that reflect 
our realities on the 
ground (not 
necessarily policy 
makers) 

Need for Life Long 
Learning 
opportunities 

Affordability 
(housing, cost of 
living, etc. vs. 
wages) 

Gig workers 
training to help 
grow their 
businesses 

Generational 
worker mindset 

 

Training for Jobs 
that Won’t Exist (10 
years 50% of jobs will 
be gone) 

Health care Need for more 
robust 
Entrepreneurship 
Training 

Generational 
Divides (e.g. soft 
skills) 

 

Lower skill jobs in 
the economy 

Housing Services aimed at 
the 
underemployed 

  

Preparing youth for 
work 

Homelessness    

The Skills Gap     
Qualified applicant 
pool 

    

Training      
Providing equitable 
access to services 

    

 


