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We help public servants,
philanthropists, and other world-
changers find what works in solving
their communities' toughest
challenges.

We provide rigorous and responsive
evaluation, research, and technical
assistance services rooted in a
commitment to equity and a focus
on learning — so we all grow smarter
by working together.
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The Degree Gap

Supervisors of Production Workers

'y
.

Job postings for Workers already

this occupation employed in this
requesting a 6 7 % 16 % occupation who
bachelor’s degree actually have a
or higher degree

Source: Burning Glass Labor Insight 2015 Summary Table. See also Appendices 1, 2 and 3.

Fuller, J., Raman, M., et al. (October 2017). Dismissed By Degrees.
Published by Accenture, Grads of Life, Harvard Business School.
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For Every 100 9" Graders in California
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455 Start College by a2
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I‘ MEASUREOFAMERICA
| of the Social Science Researc h Council

More than a Million Reasons for Hope
Youth Disconnection in America Today
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Closing the Gap |

White Paper
December 18, 2018

. CLOSING THE GAP » l

THE FUTURE OF+
APPRENTICESHIP
IN CALIFORNIA

https://center4dapprenticesh
ip.jff.org/resources/closing-

gap-future-apprenticeship-

california/
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THE

GAP

RE ¥ :
CLOSING THE GAP

THE FUTURE OF

The Recent Past — Resurgence
The Present — The New Face
The Future — The Game Changer

How do we get there?
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Apprenticeship — The Resurgence

Manufacturing
q 328
Correctional

CITEEE Information Tech

179

Health Care
m

Building Trades Firefighters

62,240 9,706

Others
7,352

EXHIBIT 2

Active Apprentices by Industry Sector in California
Source: Unpublished 2018 Data; California Division of Apprenticeship Standards.

Apprenticeship — The New Face

Apprenticeship Industries Represented Among CAl Grantee Applications
2016-2018

Source: Grantee interviews and applications 2016-2018
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Apprenticeship — The New Face

INDUSTRY™ OCCUPATIONS

Advanced manufacturing Maintenance mechanic, manufacturing technician, mold maker

Transportation Overhead line worker

Health and life sciences Nurse, community health care worker, microbiology quality
control technician

Hospitality Lodging manager, food service manager

Early childcare Teacher

Other Cybersecurity technician, information security analyst, inland

boatman, viticulture technician, food safety technician

1B
2
Apprenticeship — The New Face
wniversal
NUTR(TION
Exhibit 3
First group of ten Care Navigator apprentices to be deployed to five federally qualified health centers. ®e : -
NI B
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Apprenticeship — The New Face

CAl ETP
AAI CPA Linked Learning

Clean Energy TechXxX
IACA AB-235

Accelerator

EMPLOYMENT

SCHOOL-BASED

EDUCATION
Grades K-10

PROPOSED
California Education to Employment Model
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Youth Apprenticeship:
A Pathway to Earn and
Learn

For more information about the
Partnership to Advance Youth

Apprenticeship, visit
WWW.NEWAMERICA.ORG/PAYA

HOW DOES IT WORK?

HOW DO

idents ty

HIGH SCHOOL

{ Paid on-the-job learning

YEAR 2

Paid on-the-job learning J

COLLEGE

Transferable college
credit and an industry
recognized credential

High school
diploma

Professional network
& mentors

Paid work
experience

MULTIPLE OPTIONS EXIST FOR STUDENTS WHO COMPLETE YOUTH APPRENTICESHIP

<% N

Youth apprentices can
continue working and

Youth apprentices can enroll full-time at
postsecondary institutions to build on the
college credits they earned through their
apprenticeship programs.

Youth apprentices can
start careers with valuable
industry knowledge

and experience.

enroll in college courses to
complete a degree.

FOR MORE INFORMATION ABOUT THE PARTNERSHIP TO ADVANCE YOUTH APPRENTICESHIP, VISIT

Students typically start youth apprenticeship programs in 11th or 12th grade. Over multiple years, youth apprentices
complete paid, on-the-job learning, earn transferable credit for college-level coursework, and earn their high school
diplomas. Youth apprenticeship can prepare students for successful careers in a range of industries, including
finance, professional services, healthcare, information technology, advanced manufacturing, and more.

HIGH SCHOOL

Paid on-the-job learning

YEAR 2

t Paid on-the-job learning


http://www.newamerica.org/PAYA
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High school Transferable college J
diploma credit and an industry Paid on-the-job learning

recognized credential
Professional network

& mentors

Paid work
experience

MULTIPLE OPTIONS EXIST FOR STUDENTS WHO COMPLETE YOUTH APPRENTICESHIP

&

Youth apprentices can Youth apprentices can enroll full-time at Youth apprentices can
start careers with valuable postsecondary institutions to build on the continue working and
industry knowledge college credits they earned through their enroll in college courses to
and experience. apprenticeship programs. complete a degree.

Innovation

| Why do
Apprentices Best .
I;i:.gp ::Ill;: :: Talent com p anies
four key ways Iike it?
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How can apprenticeships be
itable?
Marginal product prOflta e .
Training costs Marginal product
. of participant
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Source: Own depiction based on Lerman (2014) 5720 1

Why do
apprentices
like it?
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Why do educators like it?
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Top Ten Apprenticeship Occupations
Apprentices
In 2016
Commercial Employee 14250
Retail Clerk 5077
Health Care Worker 4147
Social Work Practitioner 3170
Electrician 2159
IT Technician 1976
Cook 1750
Draughts Person 1630
Logistician 1618
Mechanical Engineer 1568 ®e 2
allss
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Youth Apprenticeship Signing Day 2017
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https://youtu.be/DiMPeXw7ZXs

Youth Apprenticeship Signing Day
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Trident Technical
College,

Charleston, SC

Industry/
Employer

Youth
Apprenticeship
Intermediary

K-12/
High School

Postsecondary

What would Youth

Apprenticeship at scale
look like in California?

U 10 x increase of apprentices
to 800,000.

O $18.75 billion in business
investment and earn $20.65
billion.

O Young people would add $18
billion to the economy.

U And reduce their student debt
by $18 billion.

U Youth unemployment rate
would drop to below 5%
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How Do We Get There?

T  Governance JL -
Fully collaborative, with industry providing guidance on the regulatory framework
needed for optimal results.

= Policy Alignment
8 Promote the transition from a set of parallel and competing programs to a single and
well- articulated system.
» Conduct a legislative analysis and draft legislation
» Prepare package of administrative changes
» Develop sustainable funding model
* Avoid subsidizing wages

ool|  Infrastructure Development
&7 Streamlined online registration system and a shareable repository of curricula for all
occupations.
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How Do We Get There - Part 2

Z?ﬁ Educational Alignment I
é Improve alignment among high-school, community college, and four-year college
course offerings and employers’ specific needs

%ﬁ; Public Engagement — Communications

Prepare an outreach, awareness, communications, and public engagement plan to
counteract misperceptions about apprenticeship.

Learn from the Experts

Secure sponsorships for California delegations to attend the CEMETS Summer Institute

Prepare a research plan and data infrastructure to set a baseline for tracking progress,
outcomes, impacts, and continuous improvement over time.

Research and Learning by Doing
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CAYAC
A California Response to
the PAYA Challenge

Questions

WHERE? WHAT?
HOW?,
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Brainstorm and Prototype

 How would we expand apprenticeships
for Orange County?
— What are top three challenges?

— How would laws, regulations, practices need to
change?

— How do we expand the coalition?

* What three things are you willing to do to
make it happen?

More Information

- @kollerv

Senior Strategist for Capacity Building
Social Policy Research Associates

831-277-4726

Information for CA Delegation to Summer Institute

“Closing the Gap” Future of Apprenticeship in CA Paper

Join the California Apprenticeship Network

@ Scan me
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